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1 Introduction   
 
The Education Act 1996 says that a young person has Special Educational Needs 
(SEN) if they have a learning difficulty which calls for special educational provision 
to be made or them. A learning difficulty means that the young person either:  

a) Has significantly greater difficulty in learning than the majority of young 
people of the same age;  

b) Has a disability, which either prevents or hinders the young person from 
making use of the educational facilities, which are provided for young people of 
the same age in a mainstream school.  

Special educational provision means educational provision, which is additional to, or 
different from, the provision made generally for young people of the same age in a 
mainstream school. Everyone at Groveside School is committed to providing the 
conditions and opportunities to enable any young person with SEN to be included 
fully in all aspects of school life.   

The Special Needs policy at Groveside School supports the stated ethos of the 
school that:  

Groveside School adopts a holistic, person centred approach to the development of 
our young people, taking into account current theories and methods of teaching. 
Many of our pupils have significant barriers to learning due to their complex needs 
and challenging behaviour where it arises out of these needs. Our role is to help and 
support our young people to come to terms with, and overcome, these difficulties. 
The social, emotional, communication and behavioural needs require specific 
attention if appropriate learning and educational progress is to occur. Specialist 
support for the children and young people, through both the delivery of the programs 
of study and personalised learning programs, will be integrated into the curriculum 
and into teaching and learning. Support may be in the form of Speech and Language 
Therapy or Occupational Therapy.  
 
2 Aims  
 
In order to meet the special educational needs of our young people at Groveside 
School, our aims are:   

• Ensure that all pupils and students have access to a broad and balanced 
curriculum appropriate to their individual needs;  

• Ensure the curriculum is successfully designed, adapted and developed to be 
ambitious to meet the needs of all pupils who have SEND;  

• Ensure all staff have a clear understanding of the needs of all pupils;   
• Provide a differentiated curriculum appropriate to the individual needs, ability 

and interests of each pupil;  
• Ensure that all pupils take as full a part as possible in all school activities;  
• Ensure that parents/carers of all pupils are kept fully informed of their child’s 

progress and attainment;  
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• Ensure that all pupils and students are involved, where practicable, in 
decisions affecting their future provision;  

• Ensure that all pupils are prepared for life beyond Groveside and their future 
aspirations;  

• Ensure all pupils who have SEND achieve their best possible outcomes;  
• Develop pupils’ knowledge, skills and abilities to apply what they know and 

can do with increased fluency and independence;  
• Provide pupils with the knowledge and cultural capital they need to succeed 

in British Society;  
• Develop, implement and monitor appropriate programmes for young people;  
• Provide intervention at a suitable level when a young person is identified as 

not making sufficient progress;  
• Provide additional therapeutic support based on individual needs;  
• Work with outside agencies who provide specialist support and teaching for 

young people with SEN;  
• Inform and involve the parents/carers of young people with SEN so that we 

can work together to support our young people;  
• Encourage active involvement by the young people themselves in meeting 

their needs;  
• Provide on-going training for all staff working with young people with SEN.  

  
3 Roles & Responsibilities  
 
The role of the Groveside SENCO is to ensure that the Groveside School Special 
Educational Needs policy works within the guidelines and inclusion policies of the 
Code of Practice (2015).  

The School has 2 named SENCO’s :  Sophie Wilkins and Lisa McCarthy 

The SENCO is fully supported by a wider education and therapeutic team, including 
speech and language therapists, occupational therapists, and our on-site Clinical 
team.   
 
Provision for the students is a matter for the school as a whole. The Headteacher 
and all other members of staff have important day-to-day responsibilities. The 
Headteacher has responsibility for the day-to-day management of all aspects of the 
school’s work.   

All education staff are involved in the development of the school’s policy and are 
aware of the school’s procedures for making SEN provision, and monitoring and 
reviewing that provision in line with the guidance in the Code of Practice.  

The SENCO is responsible for the arrangements for SEN provision throughout the 
school, that includes:   

• Responsibility for the day to day operation of the SEN policy;  
• Maintaining a register of young people with SEN and ensures that the records 

on young people with SEN are up-to-date and supports the school’s clinical 
team in conducting assessments for young people with SEN;  
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• Working closely with the Headteacher, the Senior Leadership Team and the 
teaching and support staff in co-ordinating provision for our young people;  

• Liaising with the staff in school who have responsibility for Child Protection;  
• Working closely with the parents/carers of young people with SEN;  
• Liaising with outside agencies, following consultation with the Headteacher to 

gain advice and support for young people with SEN;  
• Contributes to in-service training for staff on SEN issues and training and 

development needs.   
 

4 Access to the Curriculum  
  
The provision at Groveside School encompasses:   

• Setting suitable learning targets;  
• Responding to young people’s diverse learning needs;  
• Overcoming potential barriers to learning.   

 
All Groveside Teachers, the SENCO and other internal professionals take part in an 
on-going process of assessment, planning and review that recognises each young 
person’s strengths as well as areas for improvement. A rigorous tracking system is 
in place to identify young people who are not making the required level of progress. 
Strategies which are used to enable access for all young people to the curriculum 
are:   

• Differentiation of the curriculum to match tasks to ability;  
• Support for communication;  
• Support for accessibility;  
• Ensuring tasks are differentiated according to pupil need as laid out in the 

pupil’s profile;  
• Use of Support Staff to provide additional support;  
• Small group and 1:1 teaching;  
• Accessibility to resources;  
• Alternative means of accessing the curriculum through ICT, and use of 

specialist equipment;  
• Use of positive behaviour strategies within the classroom and as part of the 

whole school Person Centred Neurodivergence Affirming Behaviour Policy;  
• Access to the social life of the school;  
• Access to the school’s Therapy team;  
• In-Service training for all staff on the needs of young people with SEN.  

 
5 Identification and Assessment   
 
All young people who attend Groveside School have SEN. Their needs are assessed 
on admission and on an on-going basis as detailed in the school’s assessment policy. 
All pupils hold an EHCP (Education and Health Care Plan).   
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6 Admissions  
 
Groveside school admits pupils who have a range of complex needs that may include 
a diagnosis of social, emotional and mental health needs and also pupils with autism 
or demonstrate behaviours associated with autism. All pupils will have an EHC Plan 
which notes the nature of these difficulties. Such difficulties are often the cause or 
the result of other special educational needs. They may arise out of difficult life 
experiences or be the result of a medical condition. Some of the pupils have a long 
history of difficult or challenging behaviours that may on occasion include violence 
towards peers and/or adults. Therefore, the school acknowledges that our pupils 
may, from time to time, exhibit challenging behaviours that vary both in intensity and 
duration. Please refer to our Admissions Policy for more information.  
 
7 Access to Information   
 
Information about the school and its various activities can be provided in a range of 
formats, on request, for pupils and prospective pupils who may have problems 
accessing it in written form, e.g. by reading aloud, overhead projections and use of 
symbols, signing, photographs, diagrams and pictures. Information about the school 
is available to all on the school’s own website.  
 
8 Liaison within the School   
 
The SENCO shares information about pupils with SEND with the:  

• Education and Clinical Team as appropriate;  
• The Senior Leadership and Extended Leadership Team;  
• The members of staff responsible for Child Protection (Designated 
Safeguarding Lead).   

 
9 INSET Arrangements   
 
Within school, there is an on-going programme of INSET training for all members of 
staff. The SENCO regularly attends courses on SEN issues. They also attend school 
INSET sessions about other areas of the curriculum so that they are aware of current 
practices in these areas and any future developments which may affect young people 
with SEN. Staff twilight and INSET sessions are planned by the Senior Leadership 
Team to best compliment and support the specific needs of pupils within our school. 
Staff members with specialist knowledge, SENCO, clinical team and external 
providers, then deliver this training.    
 
10 Partnership with Parents and Carers  
  
Groveside School firmly believes that partnership with parents plays a key role in 
promoting a culture of cooperation between parents, schools, Local Authorities and 
others. This is important in enabling our pupils to achieve their potential. Parents 
should be supported so as to be able and empowered to:   
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• Recognise and fulfil their responsibilities as parents and play an active and 
valued role in their child’s education;  

• Have knowledge of their child’s entitlement within the SEN framework;  
• Make their views known about how their child is educated;  
• Have access to information, advice and support during assessment and any 

related decision making processes about special education provision.  
 

Parents/carers of young people are kept fully informed of the provision that is being 
made for their children and young people.  
 
11 Monitoring the Success of the SEN Policy   
 
Evidence of the effectiveness of this policy on progress in learning or improvements 
in behaviour for young people with SEN will be shown by:  

• On-going staff observations of the young person in the school setting;  
• Differentiated planning by the Teacher to meet the young person’s needs;  
• Records and evidence of the young person’s work showing progress towards 

curriculum objectives;   
• Evidence of progress towards targets at pupil progress reviews;  
• Developing age-appropriate scoring on standardised assessments;  
• Records and evidence of the young person’s progress towards improving 

behaviour and working towards personal development targets;  
• Discussion at an appropriate level with the young person about their progress;  
• Discussion with parents about the young person’s progress;  
• Discussion with outside agencies about the young person’s progress;  
• Successful requests for additional funding at EHCP level.   

 
12 Evaluating the Success of the SEN Policy   
 
The success of the policy will result in the needs of all young people with SEN being 
met by:  

• Having the systems in place to identify young people with SEN as early as 
possible;  

• Making use of good practice in planning for, teaching and assessing young 
people with SEN;  

• Regularly reviewing of the young person’s progress against targets set within 
the EHCP;  

• Providing additional intervention if progress is not adequate;  
• Considering the wishes of the young person at an appropriate level;  
• Having a positive and effective partnership with parents/carers;  
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13 Annual Review  
 
All Education Health and Care Plans (EHC plans) are reviewed at least annually. These 
reviews focus on what the pupil has achieved as well as on any difficulties that need 
to be resolved. The Annual Review aims are to:   

• assess progress towards meeting the objectives specified in the EHCP;  
• review any special provision;  
• provide a profile of current steps of attainment in English, Maths and a 

summary of progress achieved in other areas of the curriculum;  
• consider the continuing appropriateness of the EHCP;  
• set new targets for the coming year.  

 
The Headteacher can delegate to a qualified teacher at the school any or all of the 
duties and functions given to them in the regulations.   

In preparing for the review meeting, the school must request written advice from:  

• Pupil parents/carers;  
• Anyone specified by the authorities;  
• Anyone else the Headteacher considers appropriate.   
 

The Headteacher or SENCO must also circulate a copy of all advice received to all 
those invited to the review meeting at least two weeks before the date of the 
meeting, inviting additional comments, including comments from those unable to 
attend the review meeting. The Annual Review meeting is chaired by the SENCO 
and/or the Headteacher. 

The Headteacher or SENCO provides the Local Authority with a report following each 
Annual Review meeting before the end of the term, or 10 school days after the 
meeting takes place if that is any earlier. The report summarises the outcome of the 
review meeting, setting out the assessment of the main issues discussed at the 
meeting, the recommendations about educational targets for the coming year and 
any other steps that ought to be taken.     
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14 SEN Local Offer  

How does the school know that young people need extra help? What should I do if I 
think that my young person may have special needs?   
 
Groveside school admits pupils who have a range of SEND that may include a 
diagnosis of social, emotional and mental health needs and also pupils with ASD or 
ADHD. All pupils will have an EHC Plan which notes the nature of these difficulties.  
 
Such difficulties are often the cause or the result of other special educational needs. 
They may arise out of difficult life experiences or be the result of a medical condition. 
Some of the pupils have a long history of difficult or challenging behaviours that may 
on occasion include violence towards peers and /or adults. Therefore, the school 
acknowledges that our pupils may, from time to time, exhibit challenging behaviours 
that vary both in intensity and duration.  
  
The academic progress together with the progress made against the pupils’ individual 
objectives written into the EHCP, is monitored regularly by the Headteacher and the 
SENCO. Where pupils are not making expected progress, staff work together to 
design, implement and evaluate specific, personalised interventions to remedy the 
situation. The school will communicate with parents/carers and placing authorities 
about interventions and will work collaboratively with parents/carers to enable them 
to support learning at home.  
 
Groveside School is committed to providing an appropriate and high-quality 
education for children and young people with special educational needs. We believe 
that all our pupils, have a common entitlement to a broad and ambitious education, 
which is accessible to them, and fully includes all aspects of school life. We believe 
that all our pupils should be equally valued in school and we strive to eliminate 
prejudice and discrimination, and to develop an environment where all our pupils 
can flourish and feel safe.    
 
We are committed to inclusion. We aim to improve and develop cultures, policies 
and practices that include all our pupils. We aim to engender a sense of community 
and belonging, and to offer new opportunities to pupils who may have experienced 
previous difficulties. This does not mean that we treat all pupils in the same way, 
but that we respond to pupils in ways which take account of their varied life 
experiences and needs.  
   
We believe that educational inclusion is about equal opportunities for all pupils, 
whatever their age, ethnicity, impairment, attainment and background. We pay 
particular attention to the provision for and the achievement of different groups of 
pupils:    
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• Pupils from minority ethnic and faith groups, Travellers, asylum seekers and 
refugees;    

• Pupils who need support to learn English as an additional language (EAL);   
• Pupils with special educational needs;   
• Pupils with physical disabilities;    
• Pupils who are looked after by the local authority;    
• Pupils who have significant gaps in their education and learning experiences as 

a result of disrupted schooling;   
• Pupils who are young carers and those who are in families under stress;    
• Pupils who are at risk of disaffection and exclusion.    

 
We recognise that pupils learn at different rates and that there are many factors 
affecting achievement, including ability, emotional state, age and maturity. We are 
particularly aware of the needs of a nurture group, for whom maturity is a crucial 
factor in terms of readiness to learn. We believe that many pupils, at some time in 
their school career, may experience difficulties which affect their learning, and we 
recognise that these may be long or short term.    
 
At Groveside School, we aim to address and meet the EHCP objectives and provide 
teaching and learning contexts, which enable every pupil to achieve their full 
potential.   
  
How will school staff support my young person?   
 
All pupils at Groveside School have an EHCP. This document outlines the needs of 
each child and recommends the provision, resources, approaches and multi-agency 
involvement required to meet those needs. The overall objectives of the EHCP are 
broken down into smaller targets on the young person’s Personal Learning Goals 
(PLG). Targets are set and the progress made is reviewed each term. All subject staff 
who teach your child are working on enabling your child to meet their PLG targets. 
These are regularly reviewed and all evidence is recorded using Evidence for Learning.  
  
We use continual teacher assessment to identify how well pupils are making in both 
their personal development and academic progress. We use this information to tailor 
learning to any identified areas of development. At Groveside School, we work closely 
with other professionals wherever possible to ensure that all of the needs outlined 
in the EHCP are met.    
 
Skilled staff use pupil documentation and adaptive teaching in a variety of ways to 
support the individual needs of each pupil. This practice may involve modifying the 
learning environment, learning objectives, teaching styles and access strategies. The 
needs of each pupil will be provided for within the whole class planning frameworks 
and individual target setting.   
 
Monitoring of progress will be carried out by the form/subject teacher and used to 
inform future planning within whole class planning. Pupil progress will be reviewed 
across the school year and a decision made about whether the child is making 
satisfactory progress at this level of intervention.   
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How will the curriculum be matched to my young person’s needs?   
 
All pupils at Groveside School have access to a broad and ambitious curriculum. At 
the School, we believe that the word ‘curriculum’ should be interpreted in its widest 
meaning. It is every planned learning experience the pupils have as a member of the 
school, both learnt formally within a lesson or informally outside the classroom 
throughout the whole school day. It is all the planned activities that we organise in 
order to promote learning, personal growth and development. Teachers and support 
staff structure these experiences to ensure that they have the most positive effect 
on the attainment, progress and personal development of all pupils.   
 
Our aim at Groveside is very simple: we want to equip every child with the skills, 
knowledge and confidence they need to be successful in their future. 
 
We recognise that for many of our pupils, their experience of education so far been 
difficult, which is why we think creatively about our approach to learning. We look 
beyond any issues and barriers to learning and recognise the innate potential within 
each pupil. We invest time with each individual pupil to fully understand their 
learning needs and put the right support package in place. 
 
Our expectations are very high for both behaviour and achievement, because we 
know we can help children make much more progress than they would within a 
mainstream school environment. 
 
We pride ourselves on preparing our pupils for the next stage of their lives, not just 
academically but socially and emotionally. All of our pupils are encouraged to reach 
high standards in every aspect. 
 
Our staff team are passionate about supporting our pupils, who will benefit from 
deep and nurturing relationships that will motivate, inspire and push them to 
succeed in ways they perhaps never thought possible. 
 
Commitment to National Curriculum    
 
While independent school regulations do not require National Curriculum coverage, 
Groveside School is committed to covering the National Curriculum wherever 
possible and its programmes of study. This commitment must however be consistent 
with any EHCP for any young person which may well prioritise particular subjects or 
key areas of learning.    
  
Addressing Special Educational Needs   
 
As part of the admissions process and after a place has been confirmed, available 
data and information is forwarded to education staff. This information will include 
education, social and medical history, attendance, safeguarding issues and 
involvement of other agencies. The EHCP will provide further information relating to 
current attainment as a minimum in core subjects.     
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Personalised to meet Individual Needs   
 
On admission to the school each young person will complete a full baseline 
assessment. Data from this assessment will be distributed to education staff and 
will reflect current cognitive ability. Where the EHCP indicates, or where the generic 
baseline assessment indicates, there will be further targeted screening, where 
necessary with specialist and therapeutic support. The baseline data is used to set 
realistic targets for progress across the curriculum and in relation to the key learning 
needs of the individual. The targets form a key part of individual plans including 
education plans, behaviour plans, positive support plans and individual risk 
assessments. 
 
Pupils start to make choices about their learning in Key Stage 3 where we introduce 
an options programme to support learning in the core subject areas, this follows into 
Key Stage 4 to allow every opportunity for pupils to further personalise their learning 
and their timetable.   
  
Learning opportunities will be absorbing, rewarding and effectively differentiated and 
the teaching styles will be diverse. Staff will work in a way to avoid the isolation of 
pupils, and will encourage peer working and collaborative learning. Adaptive teaching 
takes a variety of forms within teacher planning. Learning objectives are always made 
explicit and then activities may be adapted, or planned separately as appropriate. 
Alternative methods of responding or recording are planned for where this is 
appropriate.  
 
Pupils with sensory or mobility impairments or a specific learning difficulty will 
access the curriculum through specialist resources such as ICT where this is 
appropriate.    
  
The school will ensure that the curriculum and extracurricular activities are as barrier 
free as possible so as not to exclude any pupils.   
   
How will both you and I know how my young person is doing and how will you help 
me to support my young person’s needs?   
 
An EHCP outlines the needs of your child and recommend the provision, resources, 
approaches and multi-agency involvement required to meet those needs. The overall 
objectives of the EHCP are broken down into smaller targets on the young person’s 
Personal Learning Goal (PLG). Individual targets are set and the progress made is 
reviewed each term. All subject staff who teach your child are working on enabling 
your child to meet their PLG targets. These are reviewed regularly and parents/carers 
are regularly informed of any progress against these.   
 
We also review subject progress each term that outline specific subject based targets 
for your child to work on. These targets are linked to National Curriculum areas, 
vocational accreditation or GCSE grades to show your child exactly what they need 
to do next to improve and make progress. These targets are clearly displayed in our 
annual report plus the annual review report that is produced for the EHCP review.    
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Annual Review meetings are held once a year and parents/carers are invited to attend 
these. We also hold an end of year Celebration event, where parents and carers are 
invited to attend to help celebrate the wide range of success and achievements of 
our pupils.  
 
If you are at all worried about your child’s progress, then please do contact their 
Form Tutor in the first instance or feel free to make an appointment to come and 
talk to the Headteacher.    
  
What support will there be for a young person’s overall wellbeing?   
 
We are committed to multi agency working to ensure that the needs of the young 
person are met. Our work with other agencies is frequent, sustained and responsive 
to pupil and family needs.  The multi-disciplinary team, with the Clinical Lead, 
SENCO, DSL and Inclusion Manager discuss pastoral issues across the school.  Pupils 
are involved in planning for their individual targets through PLGs, Annual Reviews. 
 
The primary aim of the curriculum that is offered at Groveside School is to maximise 
the personal development and wellbeing of each individual, to become successful 
learners, confident individuals and responsible citizens with a fundamental including 
democracy, the rule of law, individual liberty, mutual respect and tolerance of those 
with different faiths and beliefs.  
 
The two areas of Education and Therapy work holistically to support the individual 
needs and wellbeing of each pupil. In all that the school offers, the key is to provide 
the support and challenge that meets individual interests and aspirations. In terms 
of delivery, the key features of personal and social development are covered through 
cross curricular links and daily tutor time activities. In Key Stages 3 and 4, key 
features of personal and social activities are taught across the curriculum through 
timetabled PSHE lessons (including Relationships and Sex Education lessons) and 
the school’s PDL curriculum to reflect statutory requirements of the RSE Curriculum 
with a clear focus on the development of Life Skills. 
 
The school strives to ensure that young people leave equipped with the knowledge, 
understanding, skills and attitudes to cope with life in the wider world. In particular, 
to establish positive relationships, meet the demands of employers and to be able 
to live safe and healthy lifestyles.  
 
What training are the staff supporting children and young people with SEND had or 
are having?  
  
All staff undertake specialist training and have access to a full professional 
development programme. All staff follow an in depth, tailored induction program 
when they join Groveside School and have access to a wide range of SEN specific 
training delivered by Outcomes First Group, inhouse by specialists, clinicians and the 
wider therapeutic team and external providers.  
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Many of our teachers have, in addition to their teaching qualifications, National 
Professional Qualifications, further qualifications in Education, SEN, speech language 
and communication needs, behaviour needs and Dyslexia. In addition to Teachers, 
we also have Learning Support Assistants, Higher Level Teaching Assistants, a 
Pastoral Manager and Pastoral Assistant, a Family Engagement and Attendance Lead, 
Facilities Manager and an Administration Team, who undertake a range of training 
programmes to best support our pupils. 
 
We also work closely with other agencies to meet pupils’ needs:    

• Social Workers    
• Wider CAMHS professionals    
• Services for Children and Young People - Children's Social Work    
• Education Welfare Service    
• Pupil’s GP   
• Speech Therapy    
• Educational Psychologist   

  
The Headteacher and SENCO hold regular meetings to update and revise 
developments in Special Needs Education and Inclusion. Meeting additional needs 
and inclusion are targeted through the school’s long-term goals and the School 
Development Plan along with In-Service training and individual professional 
development.    
 
All staff have access to professional development opportunities and can apply for 
SEN or Inclusion training where a need is identified. Support staff, such as LSA’s are 
encouraged to extend their own professional development and the Senior Leadership 
Team will ensure training is offered where this is appropriate.   
 
We also have a daily staff reflection meeting for all staff where we discuss best 
approaches and strategies for meeting the needs of the pupils. Our Clinical Team 
attend these meetings to share advice.    
 
The Designated Safeguarding Lead and Deputy Designated Safeguarding staff receive 
regular, statutory training (Levels 2-5) regarding safeguarding, and all school staff 
receive Safeguarding refresher training every year.   
  
How will my young person be included in the activities outside the classroom 
including school trips?   
 
Our off-site visits are designed to enhance curricular and recreational opportunities 
for all of our pupils. Off site visits are also designed to create opportunities for 
developing independence, communication and self-management skills, and to 
promote positive self-esteem.  
 
We have a rigorous in-house health and safety screening for all of our offsite 
education and work placements. This will involve working with each placement to 
make them aware of individual pupil needs and targets for the duration of the work 
placement and ensuring that those involved in teaching our pupils offsite are also 
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aware of specific SEN, through detailed pupil profiles and lesson visits. All visits and 
off-site activities are risk assessed to ensure they are appropriate and can be 
managed to suit individual needs.    
 
Planned, structured experiences for learners outside of the classroom and school 
environment add to each individual’s overall learning experience. Examples of these 
additional learning experiences include; Outdoor Educational trips and also 
Curriculum related visits and activities. These also feature as part of the educational 
experience through all learning phases and are supported by English, History, Science 
and Geography departments and also through the delivery of Life Skills and the 
vocational programme.  We have an established Activity Week in July where all pupils 
participate in a range of daily trips and visits and on-site activities. We also offer 
Residential Trips throughout the school year including a Ski Trip and to an outward-
bound Activity Centre. 
  
Outdoor Learning   
 
It is our belief at Groveside School that there should be ample opportunity to take 
learning outside of the classroom. When this takes place, our pupils may attain higher 
levels of knowledge and skills, improve their physical health and increase their motor 
abilities, socialise and interact in new and different ways with their peers and adults, 
show improved attention and enhanced self-concept, self-esteem and mental health 
and change their environmental behaviours and their values and attitudes. The 
outdoors can provide space and freedom for a type of learning that is difficult to 
replicate indoors. All pupils have the right to experience the unique and special 
nature of being outdoors.  
 
How accessible is the school environment?   
 
Groveside School is a single site school; pupils’ access two floors in the main school 
building with stairs from ground floor to the first floor. Entrance to the building is 
through the main reception area. There is also a pavilion of classrooms adjacent to 
the main building which houses classrooms, a fully equipped Cooking teaching room 
and Science room. 
 
There are currently clearly identified male and female toilets for pupils and adults. 
We also have two shower rooms available for pupils. 
 
We have made sure that there is good lighting and safety arrangements. Our 
classrooms provide good acoustic conditions so that the effects of hearing 
difficulties are minimised (carpeting, blinds, and quiet areas).    
 
Parking is available for disabled visitors at the front of the school. The car park and 
front access to the school are secure with electronic gateways. 
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How will the school prepare and support my young person to join the school, transfer 
to college or the next stage of education and life?   
 
We work closely with your Local Authority to ensure that the child is offered 
provision that can meet their needs.  
 
At the early stages of the admissions process we work closely with parents and 
carers, children and their current schools (if currently attending) throughout the 
transition stage to create bespoke transition packages that meet individual needs. 
This will involve an initial school visit, a taster day then a planned transition usually 
starting with half days building to full days depending on individual need.   
 
Careers Education and transition planning is an important part of the Annual Review 
process from Year 7 onwards. Pupils meet with our OFG careers advisor regularly 
from Year 9 to discuss ideas about college training or employment choices. Transition 
plans, where necessary, are completed for all pupils and this process starts in year 
10.    
 
Vocational and Careers Guidance   
 
Our school is committed to providing our pupils with a program of careers education, 
information, advice and guidance (IAG) for all pupils in which is impartial and 
effective. We aim to support the aspirations of our pupils and ensure that they gain 
the understanding, skills and experience to make progress and succeed in learning 
and work.  
 
The school has a member of staff leading on careers education and IAG. We provide 
pupils with the knowledge, information and skills to make informed choices about 
suitable courses at school, college and other providers. The service enables pupils 
to receive accurate information, advice and guidance about the options open to them 
and the progression routes to which those options lead. 
 
All KS4 pupils have further opportunities to develop personal interest through 
vocational courses according to personal maturity and individual chosen pathways.  
 
It is the aim of the school that all pupils should leave the school with a suitable 
placement matching the individual’s ability and aspirations either at the end of year 
11.   
 
How is the school’s learning environment and resources matched to young people’s 
special educational needs?   
 
The school is aware that a purposeful and structured learning environment is 
essential in promoting high standards and good working practices. Displays of pupils’ 
work, stimulus materials and appropriate resources are very important in setting 
standards, raising expectations and also play a key role in effective behaviour 
management.  
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Teachers and tutors are expected to manage their display areas effectively and to 
contribute to displays in public areas of the school. The structure and organisation 
of the classroom is also an important factor in developing effective working methods 
and a positive ethos. Whilst this is left to individual teachers and departments, it is 
expected that classrooms and learning areas are orderly environments where pupils 
can work effectively, comfortably and most importantly of all – safely. It is crucial 
that adequate resources are provided and are accessible, and that pupils treat 
classrooms or any other learning environments with respect.   
 
At Groveside School, we believe that the development of capability in the safe use 
of ICT is an essential requirement of the pupils’ education and that they have an 
entitlement to IT resources and teaching of the highest possible quality development 
of ICT. The school is guided by the following principles: 
   

• All pupils have an entitlement to the safe use of ICT throughout all Key Stages. 
They are expected to develop both understanding and practical expertise. Pupils 
develop their skills through specific teaching in ICT/Computing lessons, and as 
a result of the use of ICT in subject areas. All pupils will be taught how to use 
the internet safely and will be expected to follow the school’s safety guidelines;   

• ICT resources are planned and deployed within the context of Groveside School 
as a therapeutic community. We seek to ensure that resources of the highest 
quality, and an appropriate type are provided to meet the needs of all users;   

• Staff are encouraged to make full use of opportunities for professional 
development in ICT. Practical workshops are to be held on a regular basis as 
part of the school-based INSET programme, and there are also opportunities to 
attend external courses.   

 
All of our classrooms are provided with resources to ensure the delivery of a 
personalised curriculum. Where additional resources are required to enable a pupil 
to fully access the curriculum, advice is provided by appropriate professionals 
including the therapy team, consultants and educational psychologist.   
  
How is the decision made about what type and how much support my child will 
receive?   
 
Your child’s EHCP identifies the level of support required to meet your child’s needs. 
This is agreed through discussion between the School and your Local Authority. We 
plan provision to achieve the objectives outlined in the EHCP for each individual 
pupil.    
  
Where a period of differentiated curriculum support has not resulted in the pupil 
making adequate progress OR where the nature or level of a pupil’s needs are unlikely 
to be met by such an approach, targeted intervention may need to be made. This 
extra provision would be indicated where there is evidence usually through baseline 
assessment that:    
 

• There has been little or no progress made with existing interventions;    
• Additional support is required to develop literacy or numeracy skills;    
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• Additional support is required for emotional, behavioural or social 
development;   

• Additional support is required for sensory or physical impairments;    
• Additional support is required for communication or interaction needs.    
  

The responsibility for planning for these pupils remains with the teachers, in 
consultation with the SENCO. Personal Learning Goals (PLGs) will be reviewed termly, 
although some pupils may need more frequent reviews. The class tutor will take the 
lead in the review process. Parents/carers and wherever possible, the pupil, will be 
informed and will be consulted about any further action.  
   
How are parents involved in the school? How can I be involved?   
 
At Groveside School we believe in working in partnership with parents and carers to 
achieve the very best outcomes for pupils. We communicate regularly with 
parents/carers, through phone calls/emails from staff, face to face meetings, 
educational progress meetings and Annual Reviews. We also communicate with 
parents and carers via annual reports.   
 
It is our hope that parents/carers can be actively involved at all stages of the 
education planning process. At Annual Review meetings with parents/carers we aim 
to ensure that the pupil’s strengths as well as areas for development are discussed.  
 
Where we make suggestions as to how parents/carers can help at home, these are 
specific and achievable and that all parents/carers go away from the meeting clear 
about the action to be taken and the way in which outcomes will be monitored and 
reviewed. 
    
Parents/carers are always invited to contribute their views to the review process. All 
reviews will be copied and sent to parents/carers after meetings. Ideas and materials 
for supporting learning at home will be discussed with parents/carers and distributed 
on request. 
 
As a school we welcome contact from parents/carers and would encourage parents 
to contact us, via the school office, if there are any questions or concerns.    

Who can I contact for further information?   

Mary Rome (Headteacher):     mary.rome@grovesideschool.co.uk 

Sophie Wilkins (SENCo):     sophie.wilkins@grovesideschool.co.uk 

Lisa McCarthy (DHT / SENCO)   lisa.mccarthy@grovesideschool.co.uk 

Claire Imber (Regional Director):   claire.imber@ofgl.uk 

School office:     info@grovesideschool.co.uk 

School website:     www.grovesideschool.co.uk 
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